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In this final evaluation report, I will be referring to some of the previously mentioned tasks and experiences mentioned in the interim report, but also include things that have been worked on since then and hopefully give you a rounded viewpoint of my experience.  
In the spring 2010, I was awarded this great opportunity to work on a project in Seattle, while gaining some great experience abroad. In Seattle, two large tasks given to Mary and I when we first started, 1. To work on a waterfront booklet that will provide information to the studio and potential design team. 2. To develop data and a booklet concerning alleyways in Seattle and highlight their potential in the urban environment.  Both of these projects have been rewarding as I have learned the Gehl Methodology for data collection and interpretation of the urban environment, feel a sense of ownership and pride in the data we collected and output produced to date, and feel nurtured in mentorship and leadership.  
This past summer, my tasks focused on the following activities:
Waterfront Project
· Worked with Nancy to organize the project and discuss overall goals
· Worked with Katherine Wimble to design the data collection strategies based on Gehl methodology 
· Collected data in the downtown core on pedestrian movement and façade quality 
· Worked with Katherine to enter data and interpret findings
· Creating a set of downtown Seattle waterfront maps 
· Designed the waterfront booklet for distribution
Alley Project 
· Organizing and writing a proposal for the alley project , including discussions with Nancy, Katherine and Eric about how best to collect data 
· Creating data collection forms
· Gathering alley precedent information and pictures to draw from and cataloging these projects 
· Meeting with people from the City of Seattle planning and SDOT departments, Todd Vogel from ISI, Daniel Toole from AIA, and interviewing people that have participated in alley work in Seattle and abroad
· Mapping alleys and other relevant data 
· Collecting data for alleys in 9 Seattle neighborhoods, which included taking photos and information for each alley
· Collecting more in depth data for 6 case study alleys including sketches, photos, Gehl criteria methods, and notes
· Organizing and cataloging this information to take to Gehl with us
· Creating an alley blog that discusses our research, connections to Scan Design, Gehl and GFL and tries to connect the dots to others doing alley work
At the Gehl office, our time was devided into half time between the alley project and half time between the projects in the office.  I really loved this set-up as it allowed me to develop something of my own to take with me home, but I also received exposure to a range of projects, management methods, graphic styles, and topics.  It really created a well rounded great experience and has lead me to develop the ways in which I work in a team and communicate.  Additionally, I received experience in presenting my ideas for the alley project, formally and informally, which has helped in my recent communication with the city about the project, my role and future interests in this work with the members of the city of Seattle.  Tasks in the office included: 
· working on data synthesizing from the information we collected over the summer
· meeting with Jeff, Kristian and Helle on alley booklet development 
· updating the integrated alley blog
· a mid and final presentation to the whole office on the ally book developments
· weekly check-in and project development meetings with alley work and Gehl projects
· Creating posters for October 2010 alley party 
· Design and layout of the alley booklet
· Travel and research in Odense, Denmark on Bicycle counts and use patterns
· Project and graphic work on projects in Australia, China, England and Ireland
· Bi-monthly lunch meetings on project developments
· Monthly “first Friday” meetings with the whole office on project feedback 
· Office Training day, including fieldtrips to other offices, design projects and lectures on developments of temporary spaces in CPH and how they are affecting the public realm 
· Helping plan and prepare for the Christmas Party – Which I HIGHLY recommend the next interns to stay for, it was fantastic and really highlighted why I loved being in that office! 
Overall, this whole experience has been something that I am truly, truly grateful for, professionally and personally.  Professionally, It has both opened my eyes in new ways of thinking, but also has helped to focus my interests in my own field.  I have a goal to work within the field of design in the ways in which the Gehl office has braced themselves in the world, for the betterment of society and users, instead of just explorations of form.  The office collaboration and atmosphere is something that I will be striving to get again in my next job, as I instantly felt that my ideas and voice were appreciated and that I was given roles that appealed to my interests, but also was a needed part in the team, which really lent to fun work that I also am proud of.   I also am grateful for the range of international projects that I was exposed to while at Gehl.  It was fantastic to see the breath of work they do and the challenges/opportunities that come through with each one.  It was an experience that I could only learn in an office environment such as Gehl and really love that I have this perspective to draw from.  

Personally, I really developed a great connection to Copenhagen, the Danish culture, design and ways of life.  I developed some great friends, in the office and outside of it, which I am sustaining while back here in Seattle.  I also really enjoyed my access to traveling and experience not only Copenhagen, but some other European areas as well, I would encourage future interns to take this opportunity as well as it helped to broaden my experience and really fed into the work I was/am doing.  Lastly, I enjoyed the sense of independence and personal exploration you get when you live in a different country – which I didn’t know that until now, but it is great to “find your way” again; it helps to bring to light some of the things that you want in life, and it is truly great to have this experience. I plan to go back to Copenhagen very soon.
[bookmark: _GoBack]As far as suggestions for improvement, I don’t have many. I think that something that is really important is choosing the right people for the position. Someone who is open to being a little lost at first with not knowing a lot of people, not knowing the language (unless they do), not being familiar with anything, etc.. I think that this would be very hard for whoever is chosen for this position if they did not have the ability to laugh at themselves at times.  I think too, that having two interns with one project they are concentrating on together is a little rough at times because there is not a person that is the real decision maker (as Nancy is away in Seattle, which is hard and Gehl acts more like support to the Seattle project, but not a “boss” per say) , therefore if there are disagreements, it could become a tense work environment between the two students.  It’s not something that happened that often in my case, but I could see that it could pose a problem.  In some ways, it might work better to have 1 intern for the fall quarter and one for the winter….however, I’m sure that could lead to some complications in other things and it could be worked out with more direct management if needed.    Overall, though, it was one of the best experiences that I have had and I would not of changed anything about it – thank you! 

